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EQUAL OPPORTUNITIES COMMITTEE 

AGENDA 

1st Meeting, 2011 (Session 4) 

Tuesday 14 June 2011 

The Committee will meet at 2.00 pm in Committee Room 2. 

1. Declaration of interests: Members of the Committee will be invited to declare 
any relevant interests. 

2. Choice of Convener: The Committee will choose a Convener. 

3. Choice of Deputy Convener: The Committee will choose a Deputy Convener. 

4. Work programme: The Committee will consider its approach to developing its 
work programme. 

Douglas Thornton 
Clerk to the Equal Opportunities Committee 

Room TG.01 
The Scottish Parliament 

Edinburgh 
Tel: 0131 348 5216 

Email: Douglas.Thornton@scottish.parliament.uk 
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EO/S4/11/1/A 

The papers for this meeting are as follows— 

Agenda Item 1  

EO/S4/11/1/1 – Note by the Clerk 

Agenda Items 2 and 3  

EO/S4/11/1/2 – Note by the Clerk 

Agenda Item 4  

EO/S4/11/1/3 – Note by the Clerk 
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Declaration of interests 

Introduction 

1. At the first meeting, members will be invited to make an initial declaration of any 
interests relevant to the remit of the Committee. 

2. More generally, if a member has an interest relevant to an item being discussed 
at a Committee meeting, the member must also declare that interest before 
participating in the meeting. 

Declarable interests  

3. A registrable interest in any category of the register (apart from the voluntary 
category) is also potentially a declarable interest. Declaring relevant interests 
before participating in parliamentary proceedings is a statutory requirement under 
the Interests of Members of the Scottish Parliament Act 2006 and failure to do so 
is a breach of the Code of Conduct and a criminal offence. 

4. Volume 2, Section 3 of the Code of Conduct for MSPs explains in detail the rules 
on declaration of interests and more guidance is also available in Volume 3, 
Section 3. 

5. It is the individual member’s responsibility to be aware of the rules on declaration 
of interests and to judge whether a registered interest is sufficiently relevant to 
particular proceedings to require a declaration. The clerks to the Standards, 
Procedures and Public Appointments Committee can provide further advice on 
this.  

Declaration of interests at the first Committee meeting 

6. At the first meeting, all members will be invited to declare any registrable 
interests relevant to the remit of the Committee. The declaration can be brief but 
should be sufficiently informative to enable a listener to understand the nature of 
the member’s interest. It is not sufficient simply to refer to the Register entry but 
nor is it necessary to rehearse all the details of an interest as it appears in the 
Register.  

7. If members have any questions about what might constitute a declarable interest, 
they may contact the committee clerks prior to the meeting. The clerks to the 
Standards, Procedures and Public Appointments Committee are also happy to 
provide advice. 

Declaration of interests at subsequent Committee meetings 

8. Members are also required to declare any relevant registrable interests at 
subsequent Committee meetings if they are relevant to the business under 
discussion. Such a declaration has to be made at each meeting where it is 
relevant and before participating in those proceedings. This allows the public 



 

attending or reading the Official Report of any Committee meeting to understand 
the nature of the member’s interest. 

9. Although not a registrable interest, the Code also advises members, as good 
practice, to declare any business or personal relationships that they might have 
with any advisers to or witnesses giving evidence to the Committee. 

Douglas Thornton  
Clerk to the Committee 

9 June 2011 
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Choice of Convener and Deputy Convener 

Purpose of paper 

1. This paper explains the procedure for choosing a Convener and Deputy 
Convener at the first meeting of the Committee. 

Oldest member 

2. Standing Orders oblige all committees to choose a Convener at their first 
meeting. Under Rule 12.1.6, the meeting is to be chaired by the oldest 
Committee member until a Convener is chosen. The “Oldest Committee 
Member” is defined as the oldest member of the committee present at the 
meeting and who has indicated to the Clerk that he or she agrees to chair the 
meeting. 

Choice of Convener 

3. On 1 June, the Parliament agreed to motion S4M-165 which resolved that 
members of the Scottish Labour Party are eligible to be chosen as Convener of 
the Equal Opportunities Committee. The Oldest Committee Member will invite 
nominations from members of that party for the convenership. There is no 
requirement for nominations to be submitted in advance of the meeting or to be 
seconded. 

4. Where only one nomination is received, members will be asked to agree to the 
appointment. 

5. On being chosen by the Committee, the Convener will immediately take the chair 
for the rest of the meeting. 

Choice of Deputy Convener 

6. Motion S4M-00165 also resolved that members of the Scottish National Party 
are eligible to be chosen as Deputy Convener of the Equal Opportunities 
Committee. 

7. The procedure for choosing a Deputy Convener is the same as that for the 
Convener and will be conducted by the newly-chosen Convener. 

Douglas Thornton 
Clerk to the Committee 

9 June 2011 
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Committee remit and work programme 

Introduction 

1. The purpose of this paper is to assist the Committee in developing its work 
programme. It sets out the context of the Committee’s remit and suggests an initial 
approach for the Committee to take. 

Remit 

Equal Opportunities  
2. Promotion of equal opportunities is one of the founding principles of the 
Parliament. The remit of the Committee, as set out in Standing Orders, is “to 
consider and report on matters relating to equal opportunities and upon the 
observance of equal opportunities within the Parliament”. Standing Orders add that 
"equal opportunities" include the “prevention, elimination or regulation of 
discrimination between persons on grounds of sex or marital status, on racial 
grounds or on grounds of disability, age, sexual orientation, language or social origin 
or of other personal attributes, including beliefs or opinions such as religious beliefs 
or political opinions”. 

3. Equal opportunities are a reserved matter under the Scotland Act 1998. This 
includes the Equality Act 2010, which consolidated previous discrimination legislation 
(such as the Disability Discrimination Act 1995, the Race Relations Act 1976 and the 
Sex Discrimination Act 1975). This means, for example, that it would be outside the 
legislative competence of the Parliament to make provision that would amend equal 
opportunities legislation or in any way require compliance with such legislation.  

4. However, there are exceptions to the reservation, which provide some clarity on 
the type of activity that the Committee can carry out. These allow the Parliament to 
encourage equal opportunities and to impose duties on office holders, as well as 
Scottish and cross-border public authorities, so that they meet equal opportunities 
requirements. Indeed, some Scottish Acts have placed duties on Scottish public 
authorities to ensure that they act in a manner that encourages equal opportunities.  

5. Other committees must provide details in their annual reports of how equal 
opportunities have been taken into account in their work. 

Definition of equal opportunities 
6. The definition of equal opportunities provided in Standing Orders makes clear 
that the concept of discrimination is central to the Committee’s remit. Direct 
discrimination involves treating one group of people less favourably than another 
because of, for example, their race or gender. Indirect discrimination can be more 
difficult to identify but involves, for example, an apparently neutral practice or policy 
that may put particular people at a disadvantage compared with others. 

7. The equal opportunities definition also includes various grounds of 
discrimination that may not be defined in statute, for example “social origin” and 
“personal attributes”. In these cases, the ordinary dictionary meaning applies. 



8. The Committee’s remit allows for the encouragement of equal opportunities 
where there may appear to be less favourable treatment of certain groups, or 
apparent discrimination. It is for the Committee to decide, on the facts before it, 
whether there is unequal treatment. The Committee’s role is not to make a quasi-
legal decision as to whether or not there is actual discrimination. 

9. The Committee may, therefore, consider and report on the elimination of less 
favourable treatment in a wide range of areas, such as social class, disadvantaged 
background and so on, as well as in relation to the nine protected characteristics 
defined in the Equality Act 2010. These characteristics are age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, race, religion 
or belief, sex, race, and sexual orientation. 

Work programme 

Business planning meeting 
10. It has been the practice in previous parliamentary sessions for committees to 
hold a business planning day before the end of the summer recess. The purpose of 
such meetings is generally to allow members to— 

• consider the Committee’s strategic priorities for the session and identify 
issues for inclusion in its work programme; 

• receive briefings on a range of topics within the Committee’s remit from 
parliamentary staff, external stakeholders, Scottish Government 
officials and ministers; 

• discuss the Committee’s preferred ways of working. 

11. It is suggested that the business planning day take place in the last week of the 
summer recess (29 August – 2 September) in the Scottish Parliament building. A 
paper setting out possible agenda items and speakers for the meeting will be 
prepared for discussion at the Committee’s next meeting. The Committee is invited 
to agree in principle to hold a business planning day in the last week of the 
summer recess. Members may prefer to agree on the exact date at the 
Committee’s next meeting. 

Next meeting 
12. It is suggested that the Committee agree to hold its second meeting before the 
summer recess. The purpose of the meeting would be to consider options for the 
business planning day and, separately, to consider its role within the Parliament’s 
EU Strategy, including the appointment of a member of the Committee as EU 
reporter. 

13. The Committee is invited to consider whether to hold a formal meeting on 
28 June and whether to agree to consider options for the business planning 
day in private. 

Douglas Thornton 
9 June 2011 
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